Our Curriculum
We believe that great learning opens doors and expands horizons. We aim to instil a love of
learning that our children will carry forward as they make the transition from our school to other
settings and the wider world.
Our school ethos is ‘Learning Together, Growing Forever’. We pride ourselves on teamwork
and working collaboratively, consequently helping communities and individuals to continue
looking forward with openness, diversity and positively. We understand that children must feel
safe, relaxed and happy in their school environment in order to maximize their potential and feel
that they are an important part of the school community. They enjoy their time at school,
experiencing the intrinsic motivation that comes from attaining new knowledge and learning.
Pupils are engaged with their learning and lessons are memorable. Our experienced teachers
understand the importance of securing learning by valuing engagement and precise, quality
learning opportunities that allow for mastery of concepts.
Our subject portfolios demonstrate how SMSC is developed throughout each curriculum area.

Our Curriculum Journey so far…
The current National Curriculum was introduced in 2014, with some more recent changes to
specific curriculum areas since then. This curriculum emphasized the importance of teaching
for greater depth of understanding across all subjects. At Clover Leys Spencer, our curriculum
has been designed to reflect the specific needs of the children within our school community.
Discussions about our curriculum design involved consideration of the opportunities necessary
to build cultural capital, the progression of skills and knowledge necessary to ensure that
learning builds in a meaningful way throughout children’s time at school and the importance of
an interesting and varied curriculum. Teachers are constantly working to improve and develop
the curriculum in response to their own professional development and their interactions with
children, and the curriculum is not viewed as ‘static’.

The following ‘Curriculum Drivers’ have been identified. These drivers underpin the framework
of our curriculum, linking with our school ethos of ‘Learning Together, Growing Forever.’
EVOLVE – is the acronym that is used looking at the following drives:
Excellence –
Vision –
Outdoor Provision –
Laughter –
Values –
Equality and Diversity –
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Staff have worked together to map out our curriculum across the age range of our school using
the objectives from the National Curriculum document. Teachers and subject leaders have
collaborated to ensure that key knowledge, skills and understanding are mapped out cohesively,
building upon the learning from previous year groups and aimed at committing learning into
each child’s long term memory. Our bespoke assessment materials are linked to key objectives
and allow class teachers and subject leaders to monitor progress across the curriculum. Links
have been extensively mapped between the subjects and teachers are expected to maximize
opportunities to link key vocabulary and concepts across the curriculum, making learning
memorable and meaningful. For example, children’s understanding of a key concept such as
‘symbols’ can be deepened by making links between symbols studied in Mathematics,
Geography, RE and IT.

Curriculum Organisation
Learning is organised into topics to utilise the natural links between different subjects and
ensure a cohesive, coherent experience for our children. We acknowledge that this way of
learning is particularly effective with our youngest children and use is also made of discrete
teaching to ensure sufficient depth and curriculum coverage, particularly with older year groups.
The use of literature to support the teaching of the broader curriculum is particularly effective
and much use is made of quality texts to support immersion in learning. Class teachers produce
long and medium term plans, linked to the curriculum progression map. We expect that
teachers short term plans show consideration of key concepts and vocabulary to be taught, and
are manageable and meaningful documents for teaching staff.

Curriculum Implementation
Our learning model is based on the capable Primary practice of our experienced teachers. The
learning cycle typically consists of a sequence of linking to previous learning, introducing and
developing key vocabulary, modeling new learning, sparking interest and engagement through
active learning and curriculum enhancements, posing effective questions, identifying and
addressing misconceptions, regular revisits and links and assessing progress and attainment.
Teachers select engaging resources that will promote enquiry and support learning, making use
of natural resources wherever possible. Teaching staff will often create bespoke resources for
their class. Where published resources are used, these will be carefully selected and adapted
to meet the needs of the pupils in our school.
Our teachers have good subject knowledge which enables them to deliver the content of each
subject in an age appropriate way. Teaching staff discuss learning with each other and learn
from the good practice within the school. We proactively access professional development for
staff members to ensure that they are adequately skilled to plan for and deliver the curriculum.
Live marking is used wherever possible, with lots of opportunities for oral feedback to the
children. Teachers understand that children need to be proactively involved in their own
learning, developing their targets and celebrating their achievements with the support of the
skilled adults around them. We therefore give feedback for two main reasons:
• To motivate the child.
• To progress learning by addressing a misunderstanding, reinforcing a skill or key piece of
information or extending a child’s understanding or ability to do something.
We believe that giving effective feedback is a powerful educational tool for raising achievement
and preparing children to be lifelong learners, teaching them to reflect upon and improve their
own work. In our school, you will therefore see teachers giving time within lessons to give
formative feedback to children.

A growth mindset is promoted within our school. Children understand that intelligence is not
fixed and should enjoy immersing themselves in difficult tasks, relish feedback that will help
them to improve and to react positively and with perseverance to challenging activities. Children
recognise that intelligence can be improved through hard work and effort.

Impact: how we assess what we have done
We use a variety of strategies to triangulate evidence, ensuring that the curriculum is planned
and delivered in a way that ensures long term learning. Members of the senior leadership team,
key stage leaders and subject leaders may therefore consider the following in assessing the
impact of teaching:
• Planning scrutiny
• Learning walks
• Lesson visits
• Work scrutiny
• Pupil interviews
Members of the governing body may participate in any of the above monitoring activities, linked
to priorities identified on the school improvement plan and agreed in advance with school
leaders and teaching staff.
We also have robust systems for collecting and analyzing data. Data collection is about
‘improving learning’ and not ‘proving learning’. Data collected should be meaningful, impacting
on teachers understanding of pupil gaps and next steps, and manageable, showing
consideration of teacher workload in our small school. Data is analysed and evaluated to feed
into future learning.

Individual Pupils
The needs of individual pupils are considered when planning and preparing the content and
intent of the curriculum. Pupils who are working above or below age related expectations are
identified and tracked. Half termly meetings with the class teacher and SLT can determine how
effective differentiation is implemented looking at pupils books, asking pupils questions about
their learning and looking at assessment data.
The Long Term plan is developed to show progression and be age appropriate for each year
group. Topics can be diversified to suit the needs of children in the class, but objectives should
be covered.

Legislation and guidance
This policy reflects the requirements of the National Curriculum programmes of study, which all
maintained schools in England must teach.
It also reflects requirements for inclusion and equality as set out in the Special Educational
Needs and Disability Code of Practice 2014 and Equality Act 2010, and refers to curriculumrelated expectations of governing boards set out in the Department for Education’s Governance
Handbook.
In addition, this policy acknowledges the requirements for promoting the learning and
development of children set our in the Early Years Foundation Stage (EYFS) statutory
framework.

Roles and responsibilities
The governing board will monitor the effectiveness of this policy and hold the headteacher to
account for its implementation. In our school, some of this monitoring is delegated to the
curriculum committee.

The governing board will also ensure that:
• A robust framework is in place for setting curriculum priorities and aspirational targets
• Enough teaching time is provided for pupils to cover the National Curriculum and other
statutory requirements
• Proper provision is made for pupils with different abilities and needs, including children
with special education needs and disabilities (SEND)
• The school implements the relevant statutory assessment arrangements
The headteacher is responsible for ensuring that this policy is adhered to, and that:
• The curriculum has aims and objectives which reflect the aims of the school and indicates
how the needs of individual pupils will be met
• The amount of time provided for teaching the required elements of the curriculum is
adequate and is reviewed by the governing board
• Proper provision is in place for pupils with different abilities and needs, including children
with SEND (working in liaison with the SENDCo)
Teaching staff will ensure that the school curriculum is implemented in accordance with this
policy.

Inclusion
Teachers set high expectations for all pupils. They will use appropriate assessment to set
ambitious targets and plan challenging work for all groups, including:
• More able pupils
• Pupils with low prior attainment
• Pupils from disadvantaged backgrounds
• Pupils with SEN
• Pupils with English as an additional language
Teachers will plan lessons so that pupils with SEN and/or disabilities can study every National
Curriculum subject, wherever possible, and ensure that there are no barriers to every pupil
achieving.
Teachers will also take account of the needs of pupils whose first language is not English.
Lessons will be planned so that teaching opportunities help pupils to develop their English, and
to support pupils to take part in all subjects.

Links with other policies
This policy should be read in conjunction with the following:
• EYFS Policy
• SEND Policy
• SEND information report
• Feedback Policy
• Behaviour Policy
• Child Protection Policy
• Teachers Appraisal Policy
• Equal Opportunities
These polices are available by request to the school office.

